Our expectations include:

Child Labor
Business partners will not employ individuals in violation of the local mandatory school age, or under the
legal employment age where they operate. Moreover,
in no case will business partners employ non-family
workers under age 15, except for child actors and
models employed in advertising or media who are
protected by applicable child labor requirements.

Compensation
Business partners will, at a minimum, comply
with applicable wage and hour laws and
regulations, including those relating to
minimum wages.

Discrimination
Business partners will not discriminate based on personal characteristics or beliefs. Hillshire Brands will
favor those business partners who
provide equal opportunity to all.

Forced Labor
Business partners will not use forced or involuntary labor whether bonded, prison or indentured,
including debt servitude.

Freedom of Association and
Collective Bargaining
Business partners will respect the right of employees
to exercise their lawful right of free association.
Similarly, business partners will recognize the
lawful rights of their employees to choose or not
choose collective bargaining representation.

Safety and Health
Business partners will operate a safe and healthy
work environment for their employees.
Where
applicable, this also applies to housing and
eating facilities.

Workplace harassment or abuse
Business
physical,
ment, or
discipline

partners will not subject employees to
verbal, sexual, or psychological harassuse corporal or physical punishment to
employees.

Working hours
Business partners will comply with all applicable laws and
regulations regarding working hours.

Environment
Hillshire Brands believes in doing business with business partners who share its commitment to protecting
the quality of the environment through sound environmental management.
Business partners are expected to comply with all
applicable environmental laws.
Hillshire Brands will favor business partners
who seek to minimize the use of non-renewable resources, reduce and recycle waste,
and minimize the environmental impact of
their operations.

Conflicts of Interest
Hillshire Brands expects business decisions
to be made in the best interest of the company.
Any situation that creates or appears to create
a conflict between personal interests and the interests of Hillshire Brands must be avoided.

Anti-corruption
Hillshire Brands strictly abides by all applicable laws
relating to anti-corruption, including the Foreign Corrupt
Practices Act, and expects business partners to act in a
similar manner.
Business partners are strictly prohibited from paying or
accepting bribes or engaging in corrupt practices in order
to advance Hillshire Brands’ business interests. This
includes, directly or indirectly, offering, promising to pay or
authorizing the payment of money or anything of value to
local government officials, political parties, party officials,
candidates for political office, or officials of public international organizations (like the World Bank) in an effort to
influence any official decision that would assist Hillshire
Brands in obtaining or retaining business, or securing any
improper commercial advantage. If you have questions,
please consult with your Hillshire Brands contact or the
Business Practices Department.

Gifts, Favors and
Entertainment
Gifts, favors and entertainment
are not needed in order to
conduct business with Hillshire
Brands and may lead or appear
to lead to a conflict of interest.
In many industries and countries, gifts, favors and entertainment are used to strengthen
business relationships. No gift
should be provided or accepted if it will
obligate or appear to obligate the recipient.
Gifts or entertainment may be provided if they are
reasonable complements to business relationships,
or of modest value, and, in any event, not against
the law or Hillshire Brands policy. Hillshire Brands
employees may not accept gifts, favors and entertainment valued at more than $250USD in any year from
the same company. Hillshire Brands policy expressly
prohibits the following situations for Hillshire Brands
employees:
•R
 equesting or soliciting personal gifts, favors,
entertainment or services.
•E
 xploiting their position to solicit vendors, including
financial institutions, to provide individual preferential treatment in pricing, terms or loans.
•A
 ccepting or providing bribes or kickbacks.
•R
 eceiving cash or cash equivalents.
 eing provided with lavish or excessive gifts and
•B
entertainment.
•B
 eing entertained at clubs or organizations that
discriminate on the basis of race, color, gender,
national origin, religion, or sexual orientation.
•B
 eing entertained at sexually oriented establishments, such as “gentlemen’s clubs,” “strip bars”
or “brothels.”
•B
 eing entertained in a manner that places them at
a risk of physical harm.

events, to be filed in a timely fashion, and to conform
to any requirements of Hillshire Brands made known
to business partners.

Other Legal Requirements
Business partners are expected to comply with
all applicable laws not otherwise set forth in these
Standards. When used in these Standards, “applicable laws” include all applicable local, state, provincial, and national laws, codes, rules and regulations
as well as all applicable treaties.

Communication
We expect our business partners to communicate
these Standards to their employees and business
partners, and for their employees and business partners to adhere to them.

Monitoring and Compliance
Business partners are expected to notify Hillshire
Brands immediately if they become aware of any noncompliant practices by themselves, their employees
and their business partners, and are further expected
to promptly develop and implement plans or programs
to correct any such practices. Business partners
should also be aware of the fact that Hillshire Brands
engages in various monitoring activities to confirm
compliance with these Standards, including conducting
its own and independent third-party inspections
and audits.

Our Expectation
We expect all business partners to live up to these
Standards and do the right thing. Hillshire Brands
employees use the following “Mirror Test” as their
guide. We encourage business partners to use our
“Mirror Test” as well.
A business partner’s failure to observe and abide by
these may result in Hillshire Brands ceasing to do
business with it.

